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MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY OF DALY CITY
AND
INTERNATIONAL UNION OF OPERATING ENGINEERS
STATIONARY ENGINEERS LOCAL 39
PLANT MAINTENANCE UNIT

September 1, 20122 through August 31, 2025

The adjustments to wages, hours and conditions of employment that are set forth in this
Memorandum have been discussed by and between the bargaining representatives of the City of
Daly City (hereinafter, "CITY") and the bargaining representatives of the International Union of
Operating Engineers/Stationary Engineers Local 39 (hereinafter, "Union"), and shall apply to all

~employees and classifications of the City which are recognized as bargaining unit positions set
forth in Appendix A.

The adjustments to wages, hours and conditions of employment that are set forth in the
memorandum have been discussed in good faith and agreed upon as being an equitable adjustment
of present wages, hours and conditions of employment, between the bargaining representatives of
the City and the bargaining representatives of the Union. The Union agrees to recommend to their
constituents for their favorable consideration and vote, all of the salary and fringe benefit
adjustments as set forth herein; and the bargaining representatives of the City agree to recommend
to the City Council that all of the adjustments as set forth herein be adopted in full by the City
Council in the same manner and procedure prescribed by law.

ARTICLE I - RECOGNITION

International Union of Operating Engineers Stationary Engineers Local 39 is recognized as
exclusive representatives pursuant to the City of Daly City Employer-Employee Relations
Resolution for all employees assigned to the classifications set forth in Appendix A which is
attached and made a part hereof.

ARTICLE II - UNION MEMBERSHIP AND DUES

The Union may have the regular dues of its members within a bargaining unit deducted from
employees' paychecks under procedures prescribed by the City for such deductions, Dues
deduction shall be based upon written authorization from the Union, and shall continue (1) until
such authorization is revoked, in writing, by the Union; or (2) until the transfer of the employee to
a unit represented by another employee organization. The Human Resources Department and the
Finance Department will work to provide that dues deductions are promptly terminated when an
employee transfers out of union representation through a change in classification or status. The
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Union must indemnify the employer for any claims made by employees as the result of the payroll
deductions.
ARTICLE III -- UNION INFORMATTION
The Union may use portions of a Department bulletin board under the following conditions:
1. All materials must be dated and must identify the Union that published them.

2. Unless spécial arrangements are made, materials posted will be removed thirty-one (31)
days after the publication date.

3. The department reserves the right to determine where a bulletin board shall be placed and
what portion of it is to be allocated to Union’s materials.

4. If the Union does not abide by these rules, it will forfeit its right to have materials posted
on a Department bulletin board.

The parties recognize the responsibility of the City to maintain the work space in a manner that is
consistent with City rules and the law. In the event that material that violates these standards is
placed on the bulletin board the City has the right to remove it. The City shall notify the Union in
the event that material is removed by the City from the Union bulletin board.

ARTICLE 1V - SALARIES

A. Cost of Living Adjustments

e Effective September 3, 2022, the parties agree to a four percent (4.0%) cost of living
increase for all bargaining members. {See Appendix B)

o Lifective September 2, 2023, the parties agree to a four percent (4.0%) cost of living
increase for all bargaining members (See Appendix B-1)

o [ffective September 14, 2024, the parties agree to a four percent (4.0%) cost of living
increase for all bargaining members. (See Appendix B-2)

*Section IRC 414h

The City will continue to make the Section IRC 414(h) option available to affected members
during this agreement. Eligibility to participate and the irrevocable conditions of the one-time-
only election continue to be pursuant to the regulations as set forth by the Internal Revenue Service.
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ARTICLE V - BENEFITS

The City will contribute toward the City sponsored benefit plans during the term of this
Memorandum of Understanding as follows:

A.

Medical Insurance Benefits

The City will contract with the California Public Employees Retirement System
(CalPERS) for the purpose of providing employees with medical insurance benefits.
The City’s monthly contribution to CalPERS for each eligible active employee for the
purpose of medical insurance will be:

Employee Only up to $689.00
Employee +1 up to $689.00
Employee + Family  up to $689.00

Cafeteria Plan Allowance

The City will maintain a Cafeteria Plan, pursuant to Section 125 of the Internal Revenue
Code, for the purpose of providing active employees with access to various health and
welfare benefits. Benefits available through the Cafeteria Plan include, but are not
limited to, medical insurance, flexible spending accounts for out-of-pocket medical
expenses and dependent care, dental insurance and life insurance benefits. The City
agrees to provide a Cafeteria Plan Allowance to all active employees eligible to
participate in City-sponsored health benefits under Section A of this Article. Any tax
consequences resulting from City contributions to the Cafeteria Plan are the sole
responsibility of the employee.

The City will provide each eligible active employee with a monthly Cafeteria Plan
Allowance for the purpose of participation in Section 125 Cafeteria Flexible Benefits
Health and Welfare Plan., The City shall contribute to the monthly Cafeteria Allowance
for eligible employecs as follows:

1. Employee Only: 100% of the Kaiser Bay Area medical premium (for employees
hired before January 1, 2020, the employee only cafeteria allowance shall
remain frozen at thirteen hundred dollars (§1300) per month until it equals the
employee only Kaiser rate. This shall be referenced as grandfathered cash-
back.). This amount is inclusive of the City’s direct health contributions in
Section A above. In the event that the Kaiser Bay Area rate increases 15% or
more in any year the parties shall split the cost of the rate increase above 15%
for the plan year.
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2. Employee +1: 95% of the Kaiser Bay Area medical premium. This amount is
inclusive of the City’s direct health contributions in Section A above. In the
event that the Kaiser Bay Area rate increases 15% or more in any year the
parties shall split the cost of the rate increase above 15% for the plan year,

3. Employee +2: 95% Kaiser Bay Area medical premium. This amount is
inclusive of the City’s direct health contributions in Section A above. In the
event that the Kaiser Bay Area rate increases 15% or more in any year the
parties shall split the cost of the rate increase above 15% for the plan year.

In the event an employee enrolls in a City healthcare plan for which the premium cost
is less than the City contribution provided in Article V, Section A, any difference
between the City’s maximum monthly contribution to CalPERS under Article II,
Section A and the actual premium cost will be added to the City’s Cafeteria Plan
Allowance stated above,

C. City Sponsored Benefits

From Cafeteria Plan Allowance employees must purchase the following qualified
benefits:

o City-sponsored Dental/Orthodontia Insurance
o City-sponsored Term Life Insurance in the amount of $25,000

o City-sponsored Long Term Disability Insurance. Employees must purchase
Long Term Disability Insurance, but may do so with post-tax dollars.

In the event the premium for the benefits selected by the employee exceed the City’s
contribution indicated above, the employee will pay the remaining balance through
payroll deductions.

From Cafeteria Plan Allowance, employees may purchase the following qualified
benefits:

a. City-sponsored Medical Insurance through the PERS [Health Benefits
Administration :

D. Cash-Back
1. For employees hired before January 1, 2020, the Grandfathered cash-back as
provided in paragraph Bl above, the grandfathered cash back remaining amounts
of Wage Supplements, if any, not used to purchase qualified benefits shall be added
to employee wages. Any such amount of Wage Supplements added to wages is not
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compensation for retirement purposes as defined by the California Public
Employees Retirement System,

Cash back is not applicable to bargaining unit members hired on or after January
[, 2020 or for any employee hired before January 1, 2020 who is not in the
grandfathered cash-back group referenced in paragraph B.1. above.,

Opt-Out Cash In Lien

. No Coverage/Waiving Coverage for employees hired on or after January 1,

2020: Cash in lieu is five hundred dollars ($500) per month minus the cost of the
City sponsored qualified benefits (specified in section C, above) and shall be
added to employee wages. This amount is not compensation for retirement
purposes as defined by the California Public Employees’ Retirement System. An
employee who waives coverage must provide proof of acceptable coverage in
compliance with the law.

No Coverage/Waiving Coverage for employees hired before January 1, 2020:
Cash in lieu is frozen at eleven hundred-fifty dollars ($1150) per month minus the
cost of the City sponsored qualified benefits (specified in section C, above) and
shall be added to employee wages. This amount is not compensation for retirement
purposes as defined by the California Public Employees’ Retirement System. An
employee who waives coverage must provide proof of acceptable coverage in
compliance with the law. In the event that an employee in this group purchases
health insurance from the City’s Cafeteria Plan Allowance on or after January 1,
2020, and thereafter elects to waive health coverage in the future, the cash in lieu
benefit will be reduced to five hundred dollars ($500) per month.

Cash in lieu Eligibility: Employees who opt out of the CalPERS medical plan and
receive cash must provide the following: (1) proof that the employee and all
individuals for whom the employee intends to claim a personal exemption
deduction (“tax family”), have or will have minimum essential coverage through
another source (other than coverage in the individual market, whether or not
obtained through Covered California) for the plan year to which the opt out
arrangement applies (“opt out period”); and (2} the employee must sign an
attestation that the employee and his/her tax family have or will have such
minimum essential coverage for the opt out period. An employee must provide the
attestation every plan year at open enrollment or within 30 days after the start of
the plan year. The opt-out payment cannot be made and the City will not in fact
make payment if the City knows that the employee or tax family member doesn’t
have such alternative coverage, or if the conditions in this paragraph are not
otherwise satisfied. Employees and known dependents who do not provide the
annual information required will be enrolled in the lowest cost health plan,
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F. Vision Reimbursement Program

Employees and their dependents are eligible for a maximum reimbursement of $200.00
per year for frames or lenses.

G. Flexible Spending Accounts

Employees may elect to designate salary reduction amounts for these accounts as
provided under IRS Sections 125, 105 and/or 129. Salary reduction amounts may net
exceed those limits as set forth by the City or by applicable law.

H. Long Term Disability

All affected employees shall purchase City-sponsored Long Term Disability Insurance
if they have not already purchased this insurance with Wage Supplement Dollars as
described in "B." above.

L. State Disability nsurance

The City continues to contract with the State of California for employees represented
by this bargaining unit for SDI coverage. Such coverage is entirely employece-paid.

The City reserves the right at any time during the term of the agreement to make
available medical, dental, life or LTD benefits under plans offered by alternate carriers
or through a program of self-insurance, self-administration or claims through a third-
party administrator, or a combination of the above. In the event the City wishes to
exercise this option, alternate coverage shall be substantially equivalent to or greater
than the coverage in effect on the date the City makes such an election, with
consultation from the Plant Maintenance Association,

ARTICLE VI - UNIFORM ALLOWANCE

For classic members as delined by CalPERS, the monetary value reported to PERS as taxable
income for the purchase and maintenance of uniforms shall be baséd on the total the cost of
uniforms and maintenance divided by the number of emplovees that use these uniforms. The
annual updated total cost shall be attached to this MOU as Appendix C no later than December
31% of each year of this Agreement. The classifications below shall receive uniforms as
determined by the Department.

10409105.1 DACK3-007



Memorandum of Understanding

City of Daly City and International Union of Operating Engineers-Stationary Engineers Local 39
Plant Maintenance Unit

September 1, 2022 through August 31, 2025

Page § of 29

For new members as defined by CalPERS as of January 1, 2013, the monetary value of
uniforms and maintenance of uniforms will be treated in accordance with Public Employees
Pension Reform Act (PEPRA).

ARTICLE VII - BILINGUAL PAY

The City provides one hundred dollars ($100.00) per month bilingual pay to those employees
who become certified and eligible for such pay and who are routinely and consistently assigned
to positions requiring communication skills in languages other than English.

ARTICLE VIII - LONG TERM DISABILITY

The City agrees to provide a Long-Term Disability plan to provide sixty-six and two-thirds percent
(66-2/3%) of salary to a maximum of $4,000 per month after a 60-day waiting period and
exhaustion of accumulated sick leave. The City shall continue to contribute $26.50 per month
toward the plan

ARTICLE IX —- RETIREMENT

A, Pursuant to the Public Employees’ Retirement System (PERS) contract with the City of
Daly City, the following provisions are provided for affected employees:

B. Classic Members: For classic members as defined by Public Employees’ Retirement
System (PERS) and California Public Employees’ Pension Reform Act of 2013 the
contract with the Public Employees' Retirement System (PERS) provides:

* Section 21354.3 - 3% @ Age 60 Formula

* Section 20042 - One-Year Final Compensation

» Section 21335 - Annual Cost-Of-Living Allowance Increase (3%)
Section 20965 - Credit for Unused Sick Leave

Section 21548 - Pre-Retirement Optional Settlement 2W Death Benefit
Section 21573 - 1959 Survivor Benefit — Third Level

Section 21620 - $500 Retired Death Benefit

Section 21024 — Military Service Credit as Public Service

C. New Members: For new members hired on or after January 1, 2013, as defined by Public
Employees’ Retirement System (PERS) and California Public Employees’ Pension Reform
Act of 2013 the contract with the Public Employees’ Retirement System (PERS) provides:

= Section 7522.20 - 2% (@ Age 62
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Section 20037 - Three-Year Average Final Compensation

Section 21335 — Annual Cost-of-Living Allowance Increase (3%)
Section 20965 — Credit for Unused Sick Leave

Section 21573 - 1959 Survivor Benefit Level 3

Section 21548 - Pre-Retirement Optional Settlement 2W Death Benefits
Section 21024 — Military Service Credit as Public Service

Section 21620 - $500 Retired Death Benefit

D. Retiree Medical

A retiring employee shall place 100% of eligible Sick Leave Cash Out (in accordance with
Rule XVII, Section 6 of the Rules and Regulations of the Classified Service) into the City-
sponsored Retiree Health Savings Account. This provision does not apply to employees
hired on or after January 1, 2020.

For employees hired prior to November 14, 2022, who retire from the City with a PERS
retirement benefit (defined as an employee who is retiring from the City and is taking a
service or disability retirement from PERS) the City’s monthly contribution to retiree
health for eligible employees and qualifying annuitants will be:

Employee up to $ 689.00
Employee + 1 up to $ 689.00
Family up to $ 689.00

For employees hired on or after November 14, 2022, the retiree health benefit shall be
limited to the PEMHCA minimum. The City’s contribution to retiree health for qualifying
annuitants will be increased annually as required under PEMHCA.

Foremployees hired on or after November 14, 2022 the City shall contribute $50 per month
to the current ICMA retiree health savings account.

ARTICLE X - REIMBURSEMENT FOR REQUIRED CERTIFICATION

A. Affected employees required to hold certifications as a minimum requirement of their specific
classification duty statements will be reimbursed by the Department of Water and Wastewater
Resources for the required renewal fees. In order to be reimbursed, employees must present a
copy of the fee invoice and evidence of the satisfactory renewal(s) of their certification.
Represented employees who hold a higher level certificate shall be reimbursed an amount of
money equal to the required certificate renewal.

B. Affected employees required fo satisfactorily complete continuing educational units (CEUs)
in order to maintain required certification will be reimbursed for the fees associated with
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registering and completing such units upon presentation of evidence of their satisfactory
completion of the units. Prior to registration for continuing educational units, employees must
have the approval of the course provider and content from the Department Head or his/her
designee.

C. Upon notification that an employee has passed a new state certification test and requirements,
management will sign off on the new certificate within 30 days. This does not apply to Article
XI“Certification/Educational Incentive and Supplemental Pay” or change the interpretation of
that section.

ARTICLE XI -
CERTIFICATION/EDUCATIONAL INCENTIVE AND SUPPLEMENTAL PAY

The Certification/Educational Incentive and Supplemental Assignment Pay program is intended to
provide an incentive for City employees to increase their technical skills in a specific field related to
their assigned job classification and to prepare them for advancement when the opportunity arises.

Request for supplemental pay shall be made in writing to the Department Director via the
employee’s immediate supervisor.

Employees are required to provide copies of their certification and maintain current certification
status. If any section/category of the certification is not current, the employee will not be entitled to

supplemental or incentive pay. The status of certifications is to be reviewed annually,

Supplemental pay will become effective on the first day of the pay period following verification of
the Certificate by the City Manager or his/her designee.

A. Certification/Educational Incentive

Members of this employee association will be eligible for the following
certification/educational incentive pay for possession of the following:

Classification

Plant Maintenance Mechanic | Effective
Plant Maintenance Worker 9/3/2022
Plant & Equipment Maintenance Mechanic Grade Max 20%
CWEA Mechanical Technologist 1 5%

2 5%

3 5%

4 5%
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Classification Effective
Distribution System Operator |/|| 9/3/2022
W/WW Operations Technician Grade Max 25%
SWRCB Distribution Certification 1 5%
2 5%
3 5%
4 5%
5 5%
Classification Effective
Collection System Operator i/1) 9/3/2022
Grade Max 20%
CWEA Collection Certification 1 5%
2 5%
3 5%
4 5%
Classification Effective
Instrument Technician 9/3/22
Plant & Equipment Maintenance Electrician Grade Max 20%
CWEA Electrical/Instrument Technician
Certification 1 5%
2 5%
3 5%
4 5%

The SWRCB/CWEA Certification/Educational Incentive pay shall compound from
one certificate grade to the next.

B. Supplemental Pay
1. Class A California Driver’s License
e Employees in the classification of Collection System Operator I or 11 or Distribution
System Operator [ or II; who possess a valid Class A California driver’s, and are
designated by their department to operate a vehicle(s) requiring a Class A California

drivet’s license shall receive supplemental assignment pay at the rate of $145 per
motith.

10409109.1 DA003-007



Memorandum of Understanding

City of Daly City and International Union of Operating Engineers-Stationary Engineers Local 39
Plant Maintenance Unit

September 1, 2022 through August 31, 2025

Page 12 of 29

o The City agrees to reimburse employees for the cost incurred from successful
completion of the California Department of Motor Vehicles (DMYV), Class A California
drivet’s license testing and renewal process,

ARTICLE XII - SAFETY FOOTWEAR AND EYEWEAR

The City provides a reimbursement amount of $350.00 for the purchase and/or repair of safety
footwear (including socks, boot laces and inserts), as needed, subject to prior approval of the
supervisor and upon presentation of a valid receipt for actual purchase.

The City agrees to provide reimbursement for up to $200 for every 24- month period for City
approved prescription safety eye wear. Employees will be responsible for submitting a receipt for
such eyewear prior to receiving reimbursement,

ARTICLE XIII - HOLIDAYS

Al Regular full-time employees shall be entitled to take the following observed holidays at
full pay, not to exceed eight (8) hours for any one (1) day, provided they are in a paid status
on both their regularly scheduled workdays immediately preceding and following the
holiday; and provided further that employees shall be eligible for the five (5) floating
holidays/forty (40) hours only upon completion of their initial probationary period.

New Year's Day Thanksgiving Day

President's Day (celebrated) Day after Thanksgiving Day
Memorial Day (celebrated) Christmas Eve (last 4 hours of shift)
Juneteenth (celebrated) Christmas Day

Independence Day New Year's Eve (last 4 hours of shift)
Labor Day

Employees shall receive the one-half day for Christmas Eve and New Year's Eve on the
last regularly scheduled workday preceding the day observed as a Legal holiday for
Christmas Day and New Year's Day.

Employees shall be granted floating holidays every September 1™ prorated based upon the
time period since the previous September 1st, and shall be calculated at the rate of forty
(40) hours per twelve (12) months or a portion thereof on a pro-rated basis.

In the event that a holiday falls within an employee’s normally scheduled work week and

he or she is required to work, the employee shall receive regular pay for time worked, plus
Holiday Compensation at the rate of one and one-half times (1.5X) regular pay.
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Unit members shall normally have the option of selecting compensatory time off or pay for
hours worked on a holiday. However, for operational reasons, the City retains the
discretion of requiring the unit member to take pay in lieu of compensatory time off,

B. Christmas Eve/New Year's Eve Time Off
Employees may, at the discretion of the Department Head,

1. Elect to work a full day at regular pay on Christmas Eve and receive a full day of
holiday time off on New Year's Eve, or

2. Elect to work a full day at regular pay on New Year's Eve and receive a full day of
holiday time off on Christmas Eve.

In the event an employee chooses to take a full day off on Christmas Eve with the intention
of working a full day on New Year's Eve but does not work a full day on New Year's Eve,

the time not worked on Christmas Eve shall be considered vacation or compensatory time
off.

ARTICLE XIV - HOURS AND OVERTIME

The City agrees to permit affected employees to accrue at the discretion of the Director of Water
and Wastewater Resources, compensatory time for overtime worked. Compensatory time off shall
be taken within one hundred eighty (180) calendar days of the time accrued or an affected
employee shall receive cash payment for said time. Affected employees shall receive cash payment
for said time. Affected employees may take up to forty (40) hours of compensatory time off per
calendar year subject to approval of the Director of Water and Wastewater Resources.

A. Work Week/Work Days

The regular workweek shall consist of forty (40) hours and the regular workday shall
consist of either eight (8) hours, ten (10) hours, twelve (12) hours or 9/80 work schedule
(total of eight nine-hour days, one eight-hour day, and one day off spread over a two-
workweek period). Any existed regular schedule can be changed/adjusted at any time
based on Department needs provided subject employee(s) are provided 30 days’ notice
is given by Management in writing.

B. Overtime
Employees working in excess of their regular work day shall be granted overtime pay

or compensating time off for the time worked at the discretion of the Department Head,
at time and one-half (1.5X) of the employee's base rate of pay. Employees subject to
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the requirements of the FLSA who work in excess of their scheduled 40-hour
workweek shall be granted overtime pay at time and one-half (1.5X) of the employee’s
FLSA rate of pay.

Call-Back Minimum

Whenever an affected employee is called back to work for [ess than two (2) hours, the
employee shall receive a minimum of two (2) hours at the rate of time and one-half.

Holiday Call-Back Minimum

However, when an affected employee is called back to work on a City-celebrated
holiday, the callback minimum will be four (4) hours at the rate of time and one-half,
effective July 1, 2007.

Standby

The City retains the sole discretion to assign employees to standby duties and/or issue
cellular telephones or other communication devices for the purposes of alerting
employees of the necessity of call back. Employees on standby will be able to report

for duty when called within an hour of said call,

Effective September 3, 2022, the daily reimbursement rate shall be $100.00.

ARTICLE XV - LEAVES

Vacation Accrual

The following leave provisions are established by the Rules and Regulations of the
Classified Service of the City of Daly City and are applicable to employees in the unit.

Vacation time is accumulated in accordance with the following schedule:

Accrual Rate Years During Which Vacation is Earned
13 days/year Accrues from initial employment date
18 days/year Accrues after 4th anniversary date

23 days/year Accrues after 12th anniversary date

28 days/year Accrues after 20th anniversary date

For purposes of this section one day is defined as eight (8) hours.

10409109.1 DA003-007



Memorandum of Understanding

City of Daly City and International Union of Operating Engineers-Stationary Engineers Local 39
Plant Maintenance Unit

September 1, 2022 through August 31, 2025

Page 15 of 29

B.

Two Hour Personal Leave

The City will continue to provide affected employees two hours of personal leave to be
taken at any time during the calendar year that is agreeable to the employee and the
employee's department head. Said two hours personal leave shall be taken each year
pursuant to the above conditions and shall not accrue from year to vear,

Bereavement Leave

A maximum of five (5) working days bereavement leave may be taken for deaths occurring
in the immediate family. Payment for time off will be subject to formal request to the City
Manager by the employee who shall state in the request the relationship of the deceased.”
(The Rules and Regulations of the Classified Service, Rule 1, Definition of Terms, has
been amended in the definition of Immediate Family for the purpose of Bereavement Leave
to include live-in domestic partner.)

For the purposes of this section, a working day shall be defined as the number of non-
overtime hours in the day that the employee is scheduled to work.

Sick Leave

Sick leave shall not be considered as a right which may be used at the employee’s
discretion, but a privilege which shall be allowed only in the case of necessity and personal
sickness or disability or medical or dental treatment, and as required by law. Full-time
employees shall accrue sick leave at the rate of twelve (12) working days* (ninety-six (96)
hours) per year. For classifications represented by this bargaining unit, there is no
maximum accrual.

Any bargaining unit employee hired before January 1, 2020, having accumulated unused
sick leave credit who is separated from employment by retiring as set forth in the Public
Employees’ Retirement System contract or, for reason of death or abolishment of position,
shall be paid fifty percent (50%) of said employee’s daily rate of pay for each day of
accumulated and uvnused sick leave credit as of the date of said retirement, death, or
abolishment of position. The sick leave maximum accrual of 200 days shall not apply to
affected classifications. However, the maximum pay out of 50% of accumulated, unused
sick leave at the time of retirement, death or abolishment of position remains at a cash
value not to exceed 100 days of pay.

Sick leave cash out shall be eliminated for all employees hired on or after January 1, 2020.

*For purposes of this section, a workday is defined as eight (8) hours.
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E. Retiree Health Savings Account for Employees hired before January 1, 2020

A retiring employee may place 100% of eligible Sick Leave Accrual Pay OQut (in
accordance with Leaves of Absence Rule XX, Section 6 of the Rules and Regulations of
the Classified Service) into the City-sponsored Retiree Health Savings Account. “Sick
Leave Accrual Pay Out” consists of 50 percent (50%) of said employee's daily rate of pay
for each day of accumulated and vnused Sick Leave credit as of the date of retirement,
death, or abolishment of position.

This provision does not apply to employees hired on or after January 1, 2020.

ARTICLE XVI- GRIEVANCE PROCEDURE

A grievance is defined as a condition that exists as a result of an unsatisfactory adjustment or
failure to adjust a claim or dispute by an employee or employee’s relative to the application or
interpretation of the Rules and Regulations of the Classified Service, Departmental Rules and
Regulations, Memorandum of Understanding, established policies and procedures of the City or

department (whether written or oral), or a dispute or disagreement as to the facts pertaining to a
disciplinary matter.

The means, manner, method or merit of any service or activity provided by law or executive order;
collective issues of salary, fringe benefits, working condition subject to meeting and conferring;
any disciplinary action shall not be a subject of the grievance procedure. All grievances shall be
processed in accordance with the following procedure:

Step |: No matter shall be considered a grievance until it is first taken up orally by the employvee
and/or the Steward with the Division Head who will attempt to scttle the matter. Employee shall
file said grievance within thirty (30) calendar days of the date of the incident/event or direct
knowledge of the incident/event.

Step 2: If any such grievance or complaint is not settled by the procedure above described, it shall
within five (5) business days be set forth in writing by the Union and submitted to the Division
Head. Within the ten (10) business days thereafter if necessary, there shall be a meeting between
the aggrieved employee, the Union Steward, and the Division Head in an attempt to settle the
matter. Within five (5) business days following such meeting, the employer shall give a written
reply to the Union and aggrieved employee.

Step 3: If any such grievance has not been settled by the procedure described above, it shall within
ten (10} business days be set forth in writing by the Union and submitted to the Department Head.
Within ten (10) business days thereafter, there shall be a meeting between the aggrieved employee,
the Union Steward and the Division Head in an attempt to settle the matter. Within five (3) business
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days following such meeting, the employer shali give a written reply to the Union and aggrieved
employee.

Step 4: If any such grievance or complaint is not settled by the procedure described above, it shall
within five (5) business days be set forth in writing by the Union and submitted to the City
Manager. Within ten (10) business days thereafter, there shall be a meeting between the Union
Business Agent, and the City Manager in an attempt to settle the matter. Within five (5) business
days following such meeting, the Employer shall give a written reply to the Union.

Step 5: If any such grievance has not been settled by the procedure described above, the grievance
may within five (5) business days be submitted to the Personnel Board, if eligible as an appeal. A
grievance submitted to the Personnel Board shall be processed in accordance with the Civil Service
Rules. Alternatively, if both parties agree, the matter shall be submitted to fact finding as provided
below in steps 6 and 7.

Step 6: Within five (5) business days following such request, the Employer, the Union Steward
and the Union Business Agent shall agree on a fact finder and arrange for the time and place of
fact finding. In case of disagreement on a fact finder, application shall be made to the State
Mediation and Conciliation Service. The Employer and the Union shall each pay one-half (1/2) of
the costs of fact finding, including the fees of the fact finder and other expenses of the fact finding
proceedings, but not including compensation or cost of representation, advocacy or witness for
either party.

Step 7: Power of Fact Finder. The Finding of the Fact finder shall be submitted with a
recommendation to the Personnel Board or the City Council for final action. The Personnel Board
or the City Council shall act on the recommendation of the fact finder within thirty (30) days
following submission of the recommendation.

Business days are described above and defined as Monday through Friday and exclude defined
holidays within this contract under Article XTII.

At anytime the time frames listed in this section may be extended on a case by case basis by written
mutual agreement of the City and the Union.

ARTICLE XVII - GENERAL PROVISIONS
A. Labor Management Committee
Immediately following the conclusion of labor negotiations the City and the Union will
designate a subcommittee to meet and confer on changes to the Personnel Rules that are

within the scope of bargaining. Changes to subjects that are within the scope of bargaining
will not be made until the meet and confer process is completed.
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B.

Mandatory Direct Deposit

The parties agree that all employees will participate in mandatory direct deposit for payroll
(including all compensation and vision reimbursements).

Layoffs

In the event that another bargaining unit receives a no layoff clause in their Memorandum
of Understanding during the term of this agreement the Union has the right to reopen
negotiations on this subject.

Notice of New Employee Information and New Employee Orientation

1.

Emplovee Information

The following provisions will apply regarding notice of new employees:

The City shall provide the Union with an electronic list of the following information
for new employees within thirty (30) days of hire:

a. employee’s full name;

b. employee status;

c. hire date;

d. department;

e. job title;

f. hourly rate;

g. assigned work location;

h. work phone number

i. personal and cell phone number if available
j- work email address

k. personal email address, if available; and
1. address (home and mailing).

In addition, the City agrees to provide an electronic list to the Union of the employee
information above for all bargaining unit employees at least every one hundred twenty
(120) days. In the event an employee prohibits the City from sharing an employee’s
information items i, k, and 1, above shall not be provided.

New Emplovee Orientation

The City shall provide the Union written notice of new employee orientations (no
matter how few patticipants, and whether in person or online) at least ten (10) business
days prior to the event. Representatives of the Union shall be permitted to make a
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presentation of up to thirty (30) minutes, and present written materials, during a portion
of the orientation for which attendance is mandatory. No representative of management
shall be present during the Union’s presentation. Paid release time shall be granted for
stewards to participate in the new employee otientations. The Employer shall distribute
at the new employee orientations a copy of this Agreement, the current salary schedule,
a list of all job classifications represented by the Union.

E. Holiday Closure

The City reserves the right to close City Hall operations between December 24th and
December 31st. During City Hall closure, employees will be required to use available

accrued vacation, comp time, floating holidays or other applicable leave (not sick leave) or
take unpaid time if accrued leave is not available,

ARTICLE XVIII - COOPERATION BETWEEN PARTIES

It is hereby agreed between the parties that this Memorandum of Understanding provides for the
amicable adjustment of wages, hours and conditions of employment. The Stationary Engineers,
Local 39 agrees that during the term of the Memorandum of Understanding there shall be no strike,
no picketing, stoppages of work for any cause, no work slow-downs, interruption of the normal
conduct of the City's business, or any other job action by any of its members. The City agrees that
during the term of this Memorandum of Understanding it will not engage in any lockout of its
employees,

The Union agrees to jointly cooperate with the City in increasing communications between the
employees and the supervisors and to improve performance and productivity.

ARTICLE XIX - SEVERABILITY OF PROVISIONS

Should any section, clause, or provision of this Memorandum of Understanding be declared illegal
by final judgment of a court of competent jurisdiction, such invalidation of such section, clause,
or provisions shall not invalidate the remaining portions hereof, and such remaining portions shall
remain in full force and effect for the duration of this Memorandum of Understanding.

In the event of such invalidation, the parties agree to meet and confer concerning substitute
provisions for the provisions rendered or declared illegal.
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ARTICLE XXI - FULL UNDERSTANDING

This Memorandum of Understanding constitutes a full and complete agreement by the parties on
all subjects presented in negotiations for this successor agreement.

There will be no alteration or modification of any provision contained in this Memorandum
without the written consent of all parties hereto.

ARTICLE XXII - DURATION

Except as specifically provided. the effective date of this Memorandum of Understanding is upon
ratification by both parties.

The term of this Memorandum of Understanding shall be from September 1, 2022 through August
31,2025.

ARTICLE XXIII - SIGNATORIES

Signatories of this Memorandum of Understanding between the City of Daly City and the
International Union of Operating Engineers/Stationary Engineers Local 39:

REPRESENTATIVES FOR THE CITY REPRESENTATIVES FOR THE

OF DALY CITY: INTERNATIONAL UNION OF
OPERATING ENGINEERS -
STATIONARY ENGINEERS LOCAL 39:

"k/ M~ S2 el ﬁ%@/ﬁé/ﬂ%

Natalie Sakkal Date Jeff Gladieux Date
Director of Human Re_sources President

\

%@ E22f27 @f Y/ s/s23

Donna Williamson ﬁate/ Bart F[orence Business Manager  Date
Chief Negotiator
A 5F s b (2021
Abby Veeser Date irector of Date
Deputy Director of Finance & Public Employees

Administrative Services
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P Lo l13/33

Bonnie Woo Date
Senior Management Analyst

o sy

Laufd LeS ieur, Ditrict Date

epresentative

; Z&[%IJZO}J
Mark E. Gon\o——"@)
Business Representa ief Negotiator

ol &52)

Caden Yotlng Date

Mauyfto Rodriguez
Batgaining Tear mber
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APPENDIX A — CLASSIFICATIONS
PLANT MAINTENANCE UNIT CLASSIFICATIONS

Collection System Operator I/]1
Distribution System Operator I/11
Instrument Technician

Lead Warehouse Clerk

Plant Maintenance Worker

Plant Maintenance Mechanic I

Plant & Equipment Maintenance Electrician
Plant & Equipment Maintenance Mechanic
Plant Operations Maintenance Worker I/11
Warehouse Clerk

Water & Wastewater Operations Technician

S S OeNS L AL -

_—
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APPENDIX B - BIWEEKLY SALARY SCHEDULE
Effective September 3, 2022

________________________________________________________

________________________________________________________

(Range | | STEPT STEP2 | STEP3 | STEP4 | STEPS
_____ PO25 | 1 240318 252334 1 264950 _m-ﬂiﬂ;l.-._ﬁﬁ-__.L__?_S.E_:l_-ﬂ@_.__.
oo - | Plant Operations Maintenance Wf_"ff&?r L S I
| Po2o [ [ 251509 | 254084 | 277289 | 204153 | 305711 |
_____ A -1 Plant Maintenance ‘u‘u‘mrlm_r_ww I T N
B0EOPY T T T 7seaas 371157 | 384715 | 206951 | 313898 )
oo B Collaction System Operator | - Ao S I e
B A-| Distribution System Operatery I
P30 o 261194 | 274253 | 287966 | 302384 | 374,82
Ao Plant Operations Maintenance Worker )+ e
pos o 263604 | 276794 | 290634 | 305166 | 320424
,,,,,,,,,,,, A- _E’E?_[‘!,E!T_*}!‘Ji@,!*a”ﬂe fMechanic | e
PO33 L 272763 | 206401 | 300721 | 315757 | 331545
___________ A-: WarehouseCledk - }
PO34 | i eoe7s | 204712 | 309447 | 324920 | 341186
1 Collection System Operator |i i
,,,,,,,,,,,, b o e o et i e
Al Distribution System Operatordl S RS
________________ e e e et e e e e e
_____ PO | 283135 307791 1 333181 1 33340 ¢ 356307
__A-iieadWarehouse Clerk ) N S
B0 Tl aoo7en | 330832 | 355878 | 73672, 1. 392358
A Plant & Eguipment Maintenance Mechanie R S S
LBOb2 T 1 3Te0BA | 394888 | 494632 | 435364 | 457132 |
mmmmmmmm A - Water & h’l{g“sjwewale'[ugperatmns Techmcmn
_Pos2 ﬁIﬁiﬁIﬁi‘.’IﬁZZﬁfiﬁjilijﬁéﬁééﬁé;%éﬁIﬁj_{iﬁéﬁiieﬁélléiiiﬁﬁéﬁﬁﬁiéﬁaﬁiﬁéléﬁzﬁiiﬁﬁiiﬁiﬁééﬁééi?{éiﬁﬁ;jiji%isﬁé;f.{.ﬁééiﬁIi
___________ A Instrument Techmclan
b -8 Plant & Eguipmend Maintenance Etectriclan .
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APPENDIX B-1 - BIWEEKLY SALARY SCHEDULE
Effective September 2, 2023

........................................................

__________________________________________________

_____________________________________________________________

__________________________________________

_________________________________________
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APPENDIX A-2 - BIWEEKLY SALARY SCHEDULE
Effective September 14, 2024

mmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmmm

Range | | STEPM | STEP2 | STEP3 | STEP4 | STEPS
 Bo2s i 259908 | 272924 | 286570 1 Jaes99 1 3a%d4
A Plant Operati ons ME‘["lﬂi!!'i?;"_"}‘:?_31'&“9[E‘i_%_l’_l_..w__,,mw-m_,_m.i ______________________________________
o poag | 272032 | 285A34 | 299845 | 314941 | 330557 |
___________ A _:.-_E"J_E;_[‘l@_a'“iﬂ“ﬁ[‘.@?_W“me'“ S S S
Foaapl b 279316 i 293284 | 307948 | 323345 | 339512
_____________ A-| Collection System Operatort & ]
,,,,,,,,,,, A :_E’_S_’E[@?}!!'_Qﬂﬁ%‘?i?m 8L T R R
P00 ¢ 1 ps2507 | 296632 | 311484 | 327037 | 343389 |
mmmmmmmmmmm - F‘“|E"“‘ '3‘!3‘5"Et"3“?:J‘.*ﬂ?!Lﬁiﬁﬂh@ﬂﬂﬂ;n‘ﬂﬁ?}i‘sﬁi}!-.,,m,__u____.,,.u__.,_"__J
posz | iiiiiﬁz:;a;g-:s,._,.z_éj:jf:jjlizjéiié'é'% """""" 3143.50 | 330067 |  3465.71
Ao Plant Maintenance Mechanic | ST S SRS e
"""""" PO33 | i assgp1 | 3ge772 | 395780 """"é'i’»i”f;'é":i""j""'é'é?a"sf.féfa”"”
= S, . E i ST 2T N -2 OO -
S A Sl JE‘*!’E[?JJE’.JE‘%_E'.?!_}E _________________ U S
po3d | | 303581 | 318760 | 334698 | 351433 | 369005 |
“““““““““ A ;Lw9:’3‘!!.‘?3“:!12[Eﬁk’?]ﬁf??ﬁﬁ!?ﬁ!ﬂi?ﬁJ!__m._____,____‘-____*___W-J
_________ A-1  Distribution Syslem Operatu_r__il__wnwmm
BO38 ;T Uar7054 | 332807 | 349553 | 367030 385382
e izl LeadWarehouse Clek L -
P04 |l apyap | 3665.80 | 33498 | 404184 | 424372
A1 Plani & Equipment Mainienance Mechanic T - .
PO83 [ U a0e77z | 42701, | 448486 | 470800 | 494434
____________ A= Waler & Waslewater Dperatmns Tachmuan____
P62 | | ape3es | 450834 | 473375 | 407044 | 521506 |
Ao nstrument Techndcian | e
___________ A "_I__I?J_a‘nt&Eqmpment!‘kﬂamiﬂname Electrician b N
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APPENDIX C - UNIFORM ALLOWANCE

UNIFORM ALLOWANCE 2022

This Appendix memorializes the agreement between the City of Daly City (City) and International
Union of Operating Engineers/Stationary Engineers, Local 39, Plant Maintenance Unit (Union),
collectively referred to as Parties, regarding uniform allowance for members of the Union.

1. The City purchases and maintains uniforms for Union members.

2. The City reports to CalPERS the monetary value for providing and maintaining
members’ required uniforms (“uniform allowance”) for employees considered
“classic members” by CalPERS as that term is defined by the Public Employece
Pension Reform Act (PEPRA).

3. For calendar year 2022, for each eligible employee who is a “classic member” of
CalPERS, the amount of uniform allowance reported to CalPERS is derived from
the total cost of uniforms and maintenance in the prior fiscal year in a department
divided by the number of employees that use these uniforms in that department.

4. For calendar year 2022, for each eligible employee who is a “classic member” of
CalPERS, the amount of uniform allowance the City reports to CalPERS shall be the
following:

a. $43.49 per employee per pay period for eligible members who work in
Plant and Equipment Maintenance (Dept. #373A). $32.69 per employee
per pay period for eligible members who work in Distribution System
Maintenance (Dept. #375A).

b. $43.96 per employee per pay period for eligible members who work in
Collection System Maintenance (Dept. #376A).

5. The following classifications shall receive uniforms as determined by the
Department:

Collection System Maintenance Worker 1/11
Distribution System Maintenance Worker I/11
Instrument Technician

.ead Warehouse Clerk

Plant & Equipment Maintenance Mechanic

Plant Maintenance Mechanic [

Plant Maintenance Worker

Plant Operations Maintenance Worker I/11

Utility Maintenance Worker (W/WW Distribution)
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Utility Maintenance Worker (W/WW Collections)
Warehouse Clerk
Water/Wastewater Operations Technician
6. This uniform allowance is not CalPERS reportable special compensation for

employees defined as “new members” under the Public Employees’ Pension
Reform Act of 2013 ("PEPRA™).
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APPENDIX C-1 - UNIFORM ALLOWANCE
UNIFORM ALLOWANCE 2023

This Appendix memorializes the agreement between the City of Daly City (City) and International
Union of Operating Engineers/Stationary Engineers, Local 39, Plant Maintenance Unit (Union),
collectively referred to as Parties, regarding uniform allowance for members of the Union.

1. The City purchases and maintains uniforms for Union members.

2. The City reports to CalPERS the monetary value for providing and maintaining
members’ required uniforms (“uniform allowance™) for employees considered
“classic members” by CalPERS as that term is defined by the Public Employee
Pension Reform Act (PEPRA).

3. For calendar year 2023, for each ¢ligible employee who is a “classic member” of
CalPERS, the amount of uniform allowance reported to CalPERS is derived from the
total cost of uniforms and maintenance in the prior fiscal year in a department divided
by the number of employees that use these uniforms in that department.

4. For calendar year 2023, for each eligible employee who is a “classic member” of

CalPERS, the amount of uniform allowance the City reports to CalPERS shall be the
following:

a. $52.41 per employee per pay period for eligible members who work in
Plant and Equipment Maintenance (Dept. #373A). $26.13 per employee
per pay period for eligible members who work in Distribution System
Maintenance {Dept. #375A).

b. $38.18 per employee per pay period for eligible members who work in
Collection System Maintenance (Dept. #370A).

5. The following classifications shall receive uniforms as determined by the
Department:

Collection System Maintenance Worker I/11

Distribution System Maintenance Worker I/T1

Instrument Technician

Lead Warehouse Clerk

Plant & Equipment Maintenance Mechanic

Plant Maintenance Mechanic 1

Plant Maintenance Worker

Plant Operations Maintenance Worker I/T1

Utility Maintenance Worker (W/WW Distribution)

Utility Maintenance Worker (W/WW Collections)
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Warehouse Clerk
Water/Wastewater Operations Technician

6. This uniform allowance is not CalPERS reportable special compensation for

employees defined as “new members” under the Public Employees’ Pension
Reform Act of 2013 (“PEPRA™).
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